Contract of Employment for 2024-2025 between the Voluntown, Connecticut
Board of Education and the Superintendent of Schools

Whereas the Board unanimously voted to appoint Adam S. Burrows as the Superintendent at a regular
meeting of the Board held on the 9" day of February in 2006, and updated his annual evaluation in May
2020, and whereas, Adam S. Burrows has accepled such employment, This agreement is subject to the laws
of the State of Connecticut and has been adjusted to comply with TRB or Teacher Retirement Board 45%
guidelines, the parties agree as follows:

Section 1 - Duties:

The Superintendent of Schools is the chief executive officer of the Board, In harmony with the policies of the
Board of Education, State Laws, and State Board of Education regulations, the Superintendent has executive
authority over the school system and the responsibility for its supervision. He has the general authority to act
at his discretion, subject to later approval by the Board of Lducation, npon all emergency matters and those
as to which his powers and duties are not expressly limited or are not particularly set forth. He advises the
Board on policies and plans that the Board takes under consideration, and he takes the initiative in presenting
to the Board policies and planning issues for the Board’s attention.

Secfion 2 - Term:

The term of employment shall be from July 1, 2024, to June 30, 2025, or a part time basis. For the purposes
of the Contract, part time is defined as two days per week, annually. It is intended that there shali be
flexibility in the scheduling of the days, and it is agreed that the Superintendent and the Chair will work to
establish a reasonable schedule. Either party shall have the right to cancel this Agreement at any time upon
written notice of ninety calendar days. If cancelled by either party, the Superintendent *;hall be entitied only
to the accrued salary up to the date of leaving the district.

Section 3 — Compensation:
Salary from July 1, 2024 to June 30, 2025 will be $81,926. based on a 104-day work year and will comply
with TRB rules.

Section 4 - Reimbursement for Fxpenses:

For the use of his automobile on school business, the Superintendent shall be reimbursed at the IRS mileage
rate on vouchers to be submitted by him. Subject fo the availabiiity of funds, the Superintendent shall be
reimbursed for any reasonable expenses incurred in connection with membership in professional
organizations and attendance at professional meetings and/or conferences.

Section 5 — Benefits:
The Board will contribute up to $§7500. per year toward the cost of health insurance.

Section 6 — Evaluation:

The Board shall evaluate and assess in writing the performance of the Superintendent at least annually during
the term of this agreement. The Superintendent shall submit to the Board a recommended format for the
evaluation. This assessment shall be reasonably objective and related to the goals and objectives of the
district for the year in review, The criteria will document board-superintendent relations, community
relations, personnel relations, educational program, business matters, professional leadership, and personal
qualities. The Board and Superintendent will work together in good faith to develop and adopt a mutually
agreeable evaluation format,
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VOLUNTOWN BOARD OF EDUCATION
An equal opportunity employer
2024-2025 Employment Agreement
Director of Student Services

The Board of Education of Voluntown, Connecticut (hereinafter referred to as the “Board”) hereby agrees to
employ Lloyd A. Johnson and Lloyd A. Johmson (hereinafter referred to as *“Director of Student Services’)
hereby agrees to serve as Director of Student Seyvices in the, Voluntown Elementary School. The agreement
is subject to the laws of the State of Connecticut and has been adjusted to comply with the TRB or Teacher
Retirement Board 45% guidelines,

Certification: The Director of Student Services shall maintain proper certification (Endorsement 092) for
the duration of this agreement.

Duties: As defined by the Director of Student Services job description, periodically updated by the Board.

Lvaluation: The Superintendent of Schools shall evaluate and assess in writing the performance of the Director of
Students Services at least annually during the term of this apreement, in accordance with the Board’s teacher
evaluation plan.

Work Year: The Director of Student Services shall work a fotal of one hundred and four (104) days per
year. It is intended that there shall be flexibility in consultation with the Superintendent in the scheduling of days.

Compensation: The Director of Student Services salary from July 1, 2024 to June 30, 2025 will be
$63,347.00 based on a 104-day work year and will comply with TRB rules.

Benefits: The Board will contribute up to $15,000,00 per year toward the cost of health insurance.

Travel: Reimbursement at IRS rate, plus Superintendent-approved expenditures for conferences and
workshops.

Termination:
(A) This contract may be terminated at any time by mutual consent.
(B) This contract may be terminated by the Board for cause as provided by the Connecticut General
Statutes, Section 10-151.
(C) The Director of Student Services may resign by submitting thirty (30) days’ writien notice,

Legalities: This contract is subject to the statutes of the State of Connecticut, the policies of the Board, and
the rules and regulations of the Connecticut State Department of Education.

The conditions stipulated above constitute the full agreement between the parties.
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VOLUNTOWN BOARD OF EDUCATION
An equal opportunity employer
2024-2025 Employment Agreement
School Principal

The Board of Education of Voluntown, Connecticut (hereinafter referred to as the “Board”) hereby agrees to
employ Amy L. Suffoletto and Amy L. Suffoletto (hereinafter referred to as “Principal”) hereby agrees to serve
as Prineipal in the Voluntown School District. The agreement is subject to the laws of the State of Connecticut.

Certification: The Principal shall maintain proper certification (Endorsement 092) for the duration of this
agreeiment.

Duties: As defined by the principal job description, which is periodically reviewed and updated by the Board.

Lvaluation: The Superintendent of Schools shall evaluate and assess in writing the performance of the principal at
least annually during the term of this agreement, in accordance with the Board’s teacher evaluation plan.

Work Year: The Principal’s work year shall consist of one hundred eighty-seven (187) days (the length of the
teacher work year), plus thirty (30) additional days, for a total of two hundred seventeen (217) days. At least ten
(10) of those thirty (30) additional days are to be worked prior to the opening of school, ten (10) days following the
closing of school, and the remaining ten (10) days worked as determined at the discretion of the Superintendent.

Compensation: July 1, 2024, to June 308, 2025 salary will be $136,979.00.

Insurance: Health and Life Insurance benefits as provided to the certified staff, with 21.5% health insurance
premium co-pay in 2024-25.

Other Leave: The Principal will accrue sick leave of eighteen (18) days per year, six (6} personal days, three (3)
family funeral days, and three (3) family illuess days. Personal, funeral, and family illness days are not
accumulative. Unused sick leave will accumulate up to a maximum of one hundred and eighty (180) days.

Travel: Reimbursement at IRS rate, plus Superintendent-approved expenditures for conferences and workshops.
Retirement Plan: Up to 4% Matching 403(b) Retirement Plan.

Termination:
(A) This contract may be terminated at any time by mutual consent.

(B) This contract may be terminated by the Board for cause as provided by the Connecticut General Statutes,
Section 10-151,

(C) The principal may resign by submitting thirty (30) days’ written notice,

Legalities: This contract is subject to the statutes of the State of Connecticut, the policics of the Board, and the
rules and regulations of the Connecticut State Department of Education.

The conditions stipulated above constitute the full agreement between the parties.
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